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This CPP is designed to control exposures to the SARS-CoV-2 virus that may occur in our workplace.  

Date: January 26, 2021 

 

Authority and Responsibility 
 
Dr. Paul M. Marietti, Superintendent of Schools has overall authority and responsibility for implementing the 
provisions of this CPP in our workplace. In addition, all managers and supervisors are responsible for 
implementing and maintaining the CPP in their assigned work areas and for ensuring employees receive 
answers to questions about the program in a language they understand. 
 
All employees are responsible for using safe work practices, following all directives, policies and procedures, 
and assisting in maintaining a safe work environment. 
 

Identification and Evaluation of COVID-19 Hazards 
 
We will implement the following in our workplace: 

 Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19 Hazards 
form.  

 Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our 
workplace. 

 Review applicable orders and general and industry-specific guidance from the State of California, 
Cal/OSHA, and the local health department related to COVID-19 hazards and prevention. 

 Evaluate existing COVID-19 prevention controls in our workplace and the need for different or 
additional controls.  

 Conduct periodic inspections using the Appendix B: COVID-19 Inspections form as needed to 
identify unhealthy conditions, work practices, and work procedures related to COVID-19 and to 
ensure compliance with our COVID-19 policies and procedures. 

 Implement daily self-monitoring health screening processes for staff and students 

 Provide PPE and cleaning/sanitizing supplies for FUSD employees 

 Post additional signage throughout FUSD buildings and worksites to raise awareness regarding 
health and safety protocols  

 Ensure routine cleaning of frequently touched surfaces  

 Limit the size of gatherings to ensure alignment with Fresno County Department of Public Health 
guidance 

Employee participation 
Employees and their authorized employees’ representatives are expected to participate in the identification 
and evaluation of COVID-19 hazards by:  

 Extend grace and civility to all those you interact with while in the workplace 
 Self-certify your health daily (See Health Screening Self-Certification Protocol pg.6) 
 Wear face covering in accordance with the Face Covering Protocol (pg.9) 
 Maintain a minimum of six feet of physical distance in accordance with the Social Distancing 

Protocol (pg.10) 

 Wash hands often with soap and water for at least 20 seconds, especially after going to the 
bathroom, before eating and after blowing your nose, coughing or sneezing; if soap and water are 
not available, use an alcohol-based (60% or higher) hand sanitizer 



 

 Avoid touching eyes, nose and mouth with unwashed hands 
 If you are ill, stay home, except to get medical care, utilize your leave entitlements and return to 

work when symptom-free 
 Cover your cough with a tissue or cough into your sleeve; throw tissue in the trash after use 

 Maintain a clutter-free work surface and workstation for efficient 
and regular  cleaning/disinfecting 

 Avoid large gatherings during assigned breaks and lunch times as much as possible 
 Do not share washable dishes/utensils in the break room, bring your own or use paper/plastic 

 Minimize close contact and no physical greetings such as a handshake or hug 
 
Employee screening 

Fowler USD has implemented a health screening process on a daily basis for all employees, students 
and visitors prior to entering Fowler Unified School District offices and school settings as a preventive 
measure to mitigate the spread COVID-19. 

  

All Fowler USD employees who report to work (in-person) are required to “self-certify” their health 
by accessing Parent Square and answering the questions below prior to entering their assigned work 
location: 

 
1. In the last 14 days, has any in your household has close contact with someone who has or is 

suspected to have COVID-19? 
 

2. In the last 48 hours, have you/your child(ren) experienced any of the following symptoms? 
1. Fever 
2. Headache 
3. Cough 
4. Sore Throat 
5. Shortness of Breath 
6. Chills 
7. Muscle Aches 
8. Loss of Taste and Smell 
9. Gastrointestinal 

 

If employee answers “no” to the questions above, they can report to work. Fowler USD employees 
will be expected to adhere to the following precautions: 

 Upon entering campus, employees temperature will be taken with infrared  thermometer 
provided in office 

 Wash hands with soap and water or alcohol-based sanitizer before starting work 
and frequently  throughout the day 

 Practice physical distancing, sit and/or stand at least six feet from other people 
 Do not shake hands or hug people, and do not share food or drinks 
 Avoid touching eyes, nose and mouth with unwashed hands 
 Sanitize work area before leaving each day 
 Practice good respiratory etiquette (cover cough and sneezes with a tissue or into sleeve) 
 Contact immediate supervisor and leave work immediately if employee starts to feel 

feverish or  have respiratory symptoms 
 



 

If employee feels feverish AND any of the respiratory symptoms: 
 Stay home and contact immediate supervisor for further instructions 
 Supervisors and managers will utilize and consistently apply the COVID-19 Screening Checklist 

 Use of COVID-19 illness and quarantine guidelines to determine whether the employee should stay 
home or report to work 

 

If employee has respiratory symptoms but NOT feverish: 
 If symptoms secondary to underlying disease (such as allergies or asthma) and not 

worsened compared to baseline, then employee can continue to work and follow precautions as 
stated above 

 If symptoms are new, stay home and contact immediate supervisor for further instructions 
 
 

Correction of COVID-19 Hazards 
 

Unsafe or unhealthy work conditions, practices or procedures will be documented on the Appendix B: 
COVID-19 Inspections form, and corrected in a timely manner based on the severity of the hazards, as 
follows: 
 

Disinfecting Protocols  

In both school and office settings serviced by a custodian, high-touch surfaces in common areas will be 

disinfected daily. In the office setting, staff may utilize disinfecting supplies that will be provided at stations 

around offices to disinfect computers, monitors, mouse and keyboards and personal workspaces.  In the 

school setting, staff will be provided disinfecting supplies as appropriate. Head Custodian will be responsible 

for timely correction.  

 

Only approved Environmental Product Agency (EPA) products will be used to disinfect. Products will be 

provided by site custodians. The list of EPA-approved products can be found here. 

(https://www.epa.gov/pesticide-registration/list-n-  disinfectants-use-against-sars-cov-2-covid-19). Head 

Custodian will be responsible for timely correction. 
 

All product label instructions shall be followed by anyone using a disinfecting product, paying attention to 

appropriate Personal Protective Equipment (PPE) and required product dwell time to effectively disinfect. 

Training provided by site administration. Site Principal will be responsible for timely correction. 

 

Fowler USD custodians will disinfect high-touch surfaces in all common areas, including door handles, light 

switches, barriers/partitions, reception area and restrooms, daily. Classrooms, including student desks, 

student chairs, trash cans, in-classroom restrooms and all hard surface flooring will be disinfected one time 

per day. Head Custodian will be responsible for timely correction. 
 

Items such as student manipulatives, toys, equipment, teacher/paraprofessional desks and chairs or  

items not listed above are the responsibility of the teacher/paraprofessional to clean or disinfect. 

Disinfecting supplies are available to staff in designated areas or by contacting the site custodian. Classroom 

https://www.epa.gov/pesticide-registration/list-n-disinfectants-use-against-sars-cov-2
https://www.epa.gov/pesticide-registration/list-n-disinfectants-use-against-sars-cov-2-covid-19
https://www.epa.gov/pesticide-registration/list-n-disinfectants-use-against-sars-cov-2-covid-19


 

teacher will be responsible for timely correction. 
 
All classrooms and bathrooms are fogged with a probiotic spray every day. This probiotic fogging is not a 

substitute for disinfecting with a product on the EPA list of approved disinfectants but is an additional step to 

eliminate biofilm that can protect bacteria and viruses. Head Custodian will be responsible for timely 

correction. 

All HVAC systems will be maintained and inspected periodically by the maintenance department. Filters will be 

changed regularly. Maintenance Supervisor will be responsible for timely correction. 

Personal Protective Equipment (PPE) Protocol  

FACE COVERINGS 
 

 Who should use: All Employees, visitors, and students. 

 When to use: When required by state or local health order 

 Typical tasks necessitating use: Employee presence in an essential facility, nursing services 

 Site Principal will be responsible for timely correction. 
 

MEDICAL-GRADE GLOVES 
 

 Who should use: Custodians, maintenance personnel, teachers, paraprofessionals, school nurses, 

health Staff, and anyone using disinfecting products that require skin protection. 

 When to use: When using cleaning products that require skin protection, when a person may come 

into contact with bodily fluid or other contaminants. 

 Typical tasks necessitating use: Cleaning, diapering, providing first aid, specialized healthcare 

procedures. 

 Site Principal will be responsible for timely correction. 

 
FACE SHIELDS/EYE PROTECTION 

 

 Who should use: Custodians, school nurses, health Staff or anyone trained to do specialized 

healthcare procedures. 

 When to use: When splash protection is required. 

 Typical tasks necessitating use: Diapering, providing first aid, performing specialized healthcare 

procedures and cleaning contaminated areas and while doing medical aerosol procedures such 

as oral or tracheostomy suctioning or nebulizer treatments. 

 Site Principal will be responsible for timely correction. 

 

NOTE: The face shield guidance on this PPE protocol is for specific medical procedures and 
tasks that require splash protection. 
 

PROTECTIVE GOWNS 
 

 Who should use: Custodians, health Staff. 



 

 When to use: Generally, when clothing needs to be protected from contaminants. 

 Typical tasks necessitating use: Diapering, providing first aid, performing specialized healthcare 
procedures and cleaning contaminated areas. 

 Site Principal will be responsible for timely correction. 

 

Control of COVID-19 Hazards 
 
Physical Distancing 

Where possible, we ensure at least six feet of physical distancing at all times in our workplace. Individuals 
will be kept as far apart as possible when there are situations where six feet of physical distancing cannot be 
achieved. 

The most important mitigation strategy in the fight against COVID-19 is social distancing. This document 
provides best practices for both the school and office setting. Following these strategies will help assure 
that office, classrooms, and common areas meet the CDC guidelines for social distancing.  If social 
distancing is not feasible, individuals will need to wear masks until social distancing can be achieved. 

 

DEFINITIONS 

Social Distancing: According to the  CDC,  social  distancing,  also  called physical  distancing, means 

keeping space between yourself and other people outside of your home by: 

 Staying at least six feet (about two arm’s length) from other people 
 Staying out of crowded places and avoiding mass gatherings and not gathering in groups 

 

Close Contact: refers to a person who may have been exposed to someone who tested positive for 

COVID-19. A close contact should be asked to self-quarantine for 14 days at home. According to the 

Fresno County Department of Public Health, to be considered a close contact, a person needs to be 

within six feet of a COVID-19 positive person, unmasked, for 15 minutes or more. A contact tracer, 

clinic or hospital staff, or the Fresno County Department of Public Health will contact someone 

considered a close contact once that determination has been made. 

 

BEST PRACTICES FOR SOCIAL DISTANCING 

Teaching in the Classroom 

 Although it is difficult for Coronavirus to be contracted through surfaces, it is recommended 
that staff use sanitizer or wash hands after touching a student’s desk, personal property or 
collecting student work. 

 A face covering should be worn by staff at all times (See Face Covering Protocol for exceptions). 
 Staff should establish a routine where students can enter and exit the classroom while 

maintaining six (6) feet social distancing. 
 

Meeting with Parents or Students 

 Staff members may meet with parents or students 1 on 1 as long as a face covering is worn. 
 Parents must self-certify their health status before entering FUSD building. 
 Parents must report to the front office and follow the Building Access and Protocol: 



 

Employees and Visitors 

 The area a parent or student sat or touched must be disinfected prior to the next parent or 
student arriving. 

 

Gatherings, Field Trips and Visitors 
 At this time, volunteers will be excluded from campuses until further notice 
 Pursue virtual group events, gatherings or meetings, if possible, and promote social distancing 

of at least six feet between people if events are held; limit group size to the extent possible. 
 Postponing high-contact activities/classes and restructuring athletic, performing arts and 

club activities to keep students engaged while physically distant. 

 Limit any nonessential visitors and activities involving external groups or organizations as much 
as possible – especially with individuals who are not from the local geographic area (e.g., 
community, town, county). 

 Pursue virtual activities and events in lieu of field trips, student assemblies, special 
performances, and school-wide parent meetings, as much as possible. 

 

Staggered Scheduling 
 Staggered arrival and drop-off times or locations by student cohort will be determined by site 

principal. 
 When possible, staggered work hours may be implemented by supervisors. 
 Employees and others are to maintain a minimum of six feet of physical distance between 

employees and others, to the extent possible, especially if social distancing is recommended by 
state and local health authorities. 

 

Mealtime Considerations 
 At this time, meals will be distributed as Grab-and-Go. At Marshall Elementary, students on the 

AM schedule will pick up meals when they leave campus. Students on the PM schedule will pick 
up a meal as they arrive on campus and eat in the classroom or a designated area. All other school 
sites meals will be distributed as Grab-and-Go when they leave campus. 

 

Student Arrival 

 Students are expected to arrive at school with a facial covering. 
 Within 20 minutes arriving on campus, temperatures will be taken of all students. 
 Designate multiple student drop-off areas around school. 
 Student arrival times should be staggered to ensure social distancing. 
 Students should be escorted back to their classes; If classroom staff is not ready to receive 

students, students should wait in an area that allows for appropriate social distancing; if social 
distancing is not feasible, students should wear masks. 

 

Student Departure 
 Elementary students should stay in classroom until parent/guardian or bus is ready to 

receive them; once ready, students shall follow the site protocol. 
 

Other Considerations for School Settings 



 

 In any locations where students need to line up, place markers on the pavement to show where 
students stand to maintain a distance of six feet in a single line and where lines form so that lines are 
at least six feet part. 

 Block schedules 
 Hold staff meetings virtually 
 If not being used as individual classrooms, consider keeping libraries, gyms and playgrounds off- 

limits for regular use unless they can be sanitized between groups. 

 

Face Coverings 

Fowler USD provides clean, undamaged face coverings and ensure they are properly worn by 

employees over the nose and mouth when indoors, and when outdoors and less than six feet away 

from another person, including non-employees, and where required by orders from the California 

Department of Public Health (CDPH) or local health department. Disposable face coverings will be 

provided at all Fowler Unified School District school sites and district offices. Employees in need of a 

face covering may utilize disposable face coverings on a daily basis. If an individual (employee or non-

employee) is encountered not wearing a face covering, they will be provided a face covering and told 

they are required to wear one.  If the individual refuses they will be escorted off campus by site 

administration.  

The following are exceptions to the use of face coverings in our workplace: 

 When an employee is alone in a room.  

 While eating and drinking at the workplace, provided employees are at least six feet apart 

and outside air supply to the area, if indoors, has been maximized to the extent possible. 

 Employees wearing respiratory protection in accordance with CCR Title 8 section 5144 or 

other safety orders.  

 Employees who cannot wear face coverings due to a medical or mental health condition or 

disability, or who are hearing-impaired or communicating with a hearing-impaired person. 

Alternatives will be considered on a case-by-case basis. 

 Specific tasks that cannot feasibly be performed with a face covering, where employees will 

be kept at least six feet apart.  

 

Engineering controls 

Fowler USD implements the following measures for situations where we cannot maintain at least six 

feet between individuals:  

 Fowler Unified utilizes Plexiglas partitions at all front counters for interaction with visitors.  

 Fowler Unified utilizes Plexiglas partitions in classrooms for testing purposes.  

 Fowler Unified maximizes, to the extent feasible, the quantity of outside air for our 

buildings with mechanical or natural ventilation systems by keeping exterior doors and 

windows open as feasible. By installing hemp filters into classroom HVAC systems; HVAC 

systems are maintained on a recurring maintenance schedule.  

 

Cleaning and disinfecting 

Fowler USD implements the following cleaning and disinfection measures for frequently touched 



 

surfaces. In both school and office settings serviced by a custodian, high-touch surfaces in common 

areas will be disinfected daily. In the office setting, staff may utilize disinfecting supplies that will be 

provided at stations around offices to disinfect computers, monitors, mouse and keyboards and 

personal workspaces.  In the school setting, staff will be provided disinfecting supplies as appropriate. 
 

Only approved Environmental Product Agency (EPA) products will be used to disinfect. The list of EPA-

approved products can be found here. (https://www.epa.gov/pesticide-registration/list-n-  disinfectants-

use-against-sars-cov-2-covid-19) 
 

All product label instructions shall be followed by anyone using a disinfecting product, paying attention 

to appropriate Personal Protective Equipment (PPE) and required product dwell time to effectively 

disinfect. 
 

Fowler USD custodians will disinfect high-touch surfaces in all common areas, including door handles, light 

switches, reception area and restrooms, daily. Classrooms, including student desks, student chairs, trash 

cans, in-classroom restrooms and all hard surface flooring will be disinfected one time per day. 
 

Items such as student manipulatives, toys, equipment, teacher/paraprofessional desks and chairs or 

i tems not listed above are the responsibility of the teacher/paraprofessional to clean or disinfect. 

Disinfecting supplies are available to staff in designated areas or by contacting the site custodian. 
 

All classrooms and bathrooms are fogged with a probiotic spray every day. This probiotic fogging is 

not a substitute for disinfecting with a product on the EPA list of approved disinfectants but is an 

additional step to eliminate biofilm that can protect bacteria and viruses. 

 

Should we have a COVID-19 case in our workplace, we will implement the following procedures: 

 The classroom or office will be closed for 48 hours. Site custodians are properly equipped with gowns 

and masking and have been trained in cleaning procedures. The area will be thoroughly cleaned 

utilizing a disinfecting mist. All surfaces will be wiped down (e.g., doorknobs, light switches, 

countertops) with approved cleaners. All cleaning products will be used according to the directions 

on the label. Provide disposable wipes so that commonly used surfaces in the health office (e.g., 

keyboards, desks, remote controls) can be wiped down by staff before each use. 

 

Shared tools, equipment and personal protective equipment (PPE) 

PPE will not be shared (e.g., gloves, goggles and face shields). 

 

Items that employees come in regular physical contact with, such as phones, headsets, desks, 

keyboards, writing materials, instruments and tools will not be shared, to the extent feasible. Where 

there must be sharing, the items will be disinfected between uses by routinely clean frequently 

touched surfaces (e.g., doorknobs, light switches, countertops) with approved cleaners. Use all 

cleaning products according to the directions on the label. Provide disposable wipes so that 

commonly used surfaces in the health office (e.g., keyboards, desks, remote controls) can be wiped 

down by staff before each use. 

https://www.epa.gov/pesticide-registration/list-n-disinfectants-use-against-sars-cov-2
https://www.epa.gov/pesticide-registration/list-n-disinfectants-use-against-sars-cov-2-covid-19
https://www.epa.gov/pesticide-registration/list-n-disinfectants-use-against-sars-cov-2-covid-19
https://www.epa.gov/pesticide-registration/list-n-disinfectants-use-against-sars-cov-2-covid-19


 

 

Sharing of vehicles will be minimized to the extent feasible, and high-touch points (for example, 

steering wheel, door handles, seatbelt buckles, armrests, shifter, etc.) will be disinfected between 

users.  

 

Hand sanitizing 
In order to implement effective hand sanitizing procedures, we: 
Practice good hygiene -Wash hands with soap and water -Avoid touching eyes, nose, or mouth with hands 
-Cover coughs and sneezes -Prohibit the sharing of food, eating utensils, cups Promote good hygiene 
practices with posters. Teach proper hand washing procedures, to include washing with soap and water 
for at least 20 seconds or using a hand sanitizer that contains at least 60% alcohol if soap and water are 
not available. All students and employees are expected to wash their hands for at least 20 seconds each 
time. 

 

Personal protective equipment (PPE) used to control employees’ exposure to COVID-19 
We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by CCR Title 8, 
section 3380, and provide such PPE as needed. 
 
When it comes to respiratory protection, we evaluate the need in accordance with CCR Title 8 section 
5144 when the physical distancing requirements are not feasible or maintained. We provide and ensure 
use of eye protection and respiratory protection in accordance with section 5144 when employees are 
exposed to procedures that may aerosolize potentially infectious material such as saliva or respiratory 
tract fluids.  

 
Investigating and Responding to COVID-19 Cases 
This will be accomplished by using the Appendix C: Investigating COVID-19 Cases form.  
For employees who had potential COVID-19 exposure in our workplace: 
Ensure staff who become sick at school or arrive at school sick are sent home as soon as possible. Keep 
sick staff separate from well staff until they can leave. 
 
For staff returning from travel, complete health intake questionnaire upon return. Follow standard 
protocol and admit back staff who are in good health. Monitor those who have traveled to countries on 
CDC Travel Advisory List. 
 
Rapid COVID-19 test is offered to all employees during work hours, upon request, and at District expense.  
 
System for Communicating 
Fowler USD’s goal is to ensure an effective two-way communication with employees, in a form they can 
readily understand, and that it includes the following information: 
Employees are required to report COVID-19 symptoms and possible hazards to the Human Resources 
department.  Employees can report symptoms and hazards without fear of reprisal. 
Procedures or policies for accommodating employees with medical or other conditions that put them at 
increased risk of severe COVID-19 illness have been established.  
 
Employees can access COVID-19 testing through their primary physician as part of their health plan, or 
through district sponsored rapid testing facilities.  In the event we are required to provide testing because 



 

of a workplace exposure or outbreak, we will communicate the plan for providing testing and inform 
affected employees of the reason for the testing and the possible consequences of a positive test.  
Information about COVID-19 hazards employees (including other employers and individuals in contact 
with our workplace) may be exposed to, what is being done to control those hazards, and our COVID-19 
policies and procedures. 
 
Regarding the requirement for employers to provide notification to all employees who may have been 
exposed to COVID-19 within the workplace: This is required by both AB 685, which takes effect January 1, 
2021, and by the Cal/OSHA emergency temporary standards currently in effect.  
 
In regards to the Employee Notice of Potential Exposure Template (As Required by AB 685 & CAL/OSHA 
Emergency Temporary Standards), FFCRA and California Supplemental Sick Leave expired on December 
31st and these benefits have not been extended.  However, the district has extended FFCRA for all 
employees.  
 
FUSD recognizes the importance of responding quickly and appropriately to possible or confirmed COVID-
19 exposure to an employee and student.  Therefore, we have created in conjunction with the Fresno 
County Department of Public Health, flow charts to ensure employees know and understand who to 
notify and what will occur in response.  The flow charts were created to protect confidential health 
information, including the identity of affected individuals.   
 
Refer to Process for FUSD Employees to Report COVID-19 Related Illness and COVID-19 Screening Flow 
Chart, which is shown appendices E and F.  
 
Training and Instruction 
Effective training and instruction regarding COVID-19 safety protocols has been provided online to all 
employees. COVID-19 policies and procedures to protect employees from COVID-19 hazards has been 
outlined in the District Reopening School Plan and Return to work Guidelines for Employees. Both of 
which are located on the district website. Information regarding COVID-19-related benefits to which the 
employee may be entitled under applicable federal, state, or local laws has been communicated and 
distributed to all employees.  
 
The district has communicated to all employees the fact that: 

 COVID-19 is an infectious disease that can be spread through the air. 

 COVID-19 may be transmitted when a person touches a contaminated object and then touches 
their eyes, nose, or mouth. 

 An infectious person may have no symptoms. 

 Methods of physical distancing of at least six feet and the importance of combining physical 
distancing with the wearing of face coverings. 

 The fact that particles containing the virus can travel more than six feet, especially indoors, so 
physical distancing must be combined with other controls, including face coverings and hand 
hygiene, to be effective. 

 The importance of frequent hand washing with soap and water for at least 20 seconds and using 
hand sanitizer when employees do not have immediate access to a sink or hand washing facility, 
and that hand sanitizer does not work if the hands are soiled. 



 

 Proper use of face coverings and the fact that face coverings are not respiratory protective 
equipment - face coverings are intended to primarily protect other individuals from the wearer of 
the face covering. 

 COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not coming to work if 
the employee has COVID-19 symptoms. 

 
Appendix D: COVID-19 Training Roster will be used to document this training. 
 
Employee online training provide by Keenan SafeSchool (https://fowler-
keenan.safeschools.com/training/home#). Employees are required to login to Keenan SafeSchool to 
review complete course work. 
 

ADDITIONAL TRAINING VIDEOS 
 

Employees watch the training videos for Donning and Doffing Personal Protective Equipment (PPE) at 

the links below. 

Putting on Personal Protective Equipment: CDC Video 
 

Taking off Personal Protective Equipment: CDC Video 
 

Coronavirus (COVID-19): Continue to Physical Distance 

 

COVID-19 ADDITIONAL RESOURCES 

Centers for Disease Control and Prevention (CDC) 
 

Fresno County Department of Public Health 
 

California Department of Education 
 

California Department of Public Health 
 

FUSD Injury And Illness Prevention Program 

 

COVID-19 RELATED FORMS 
Families First Coronavirus Response Act (FFCRA) Expanded FMLA Leave Request 
 

STAY INFORMED: MONITORING COVID-19 IN FRESNO 

Tracking COVID-19 in California 

Blueprint for A Safer Economy 

 
Exclusion of COVID-19 Cases 
Where we have a COVID-19 case in our workplace, we will limit transmission by: 

https://fowler-keenan.safeschools.com/training/home
https://fowler-keenan.safeschools.com/training/home
https://www.youtube.com/watch?v=H4jQUBAlBrI
https://youtu.be/PQxOc13DxvQ
https://youtu.be/0zFmkjgQGuA
https://www.cdc.gov/coronavirus/2019-nCoV/index.html
https://www.co.fresno.ca.us/departments/public-health/covid-19
https://www.cde.ca.gov/ls/he/hn/coronavirus.asp
https://covid19.ca.gov/pdf/guidance-schools.pdf
https://www.fowlerusd.org/Page/4069
https://www.fowlerusd.org/site/handlers/filedownload.ashx?moduleinstanceid=5941&dataid=7880&FileName=FFCRA%20Leave%20Request%20Form%2007.2020.pdf
https://covid19.ca.gov/state-dashboard/
https://covid19.ca.gov/safer-economy/


 

 Ensuring that COVID-19 cases are excluded from the workplace until our return-to-work 
requirements are met. 

 Excluding employees with COVID-19 exposure from the workplace for 14 days after the last 
known COVID-19 exposure to a COVID-19 case. 

 Continuing and maintaining an employee’s earnings, seniority, and all other employee rights and 
benefits whenever we’ve demonstrated that the COVID-19 exposure is work related. This will be 
accomplished by the district providing employee sick leave benefits as outlined in the Collective 
Bargaining Agreements.  
 

Reporting, Recordkeeping, and Access 
It is our policy to report information about COVID-19 cases at our workplace to the local health 
department whenever required by law, and provide any related information requested by the local health 
department.  
 
Report immediately to Cal/OSHA any COVID-19-related serious illnesses or death, as defined under CCR 
Title 8 section 330(h), of an employee occurring in our place of employment or in connection with any 
employment. Maintain records of the steps taken to implement our written COVID-19 Prevention 
Program in accordance with CCR Title 8 section 3203(b). 
 
Make our written COVID-19 Prevention Program available at the workplace to employees, authorized 
employee representatives, and to representatives of Cal/OSHA immediately upon request. 
 
Use the Appendix C: Investigating COVID-19 Cases form to keep a record of and track all COVID-19 cases. 
The information will be made available to employees, authorized employee representatives, or as 
otherwise required by law, with personal identifying information removed. 

 
Return-to-Work Criteria 
COVID-19 cases with COVID-19 symptoms will not return to work until all the following have occurred: 

 At least 24 hours have passed since a fever of 100.4 or higher has resolved without the use of 
fever-reducing medications. 

 COVID-19 symptoms have improved. 

 At least 10 days have passed since COVID-19 symptoms first appeared. 

 COVID-19 cases who tested positive but never developed COVID-19 symptoms will not return to 
work until a minimum of 10 days have passed since the date of specimen collection of their first 
positive COVID-19 test. 

 A negative COVID-19 test will not be required for an employee to return to work. 
 
If an order to isolate or quarantine an employee is issued by a local or state health official, the employee 
will not return to work until the period of isolation or quarantine is completed or the order is  
lifted. If no period was specified, then the period will be 10 days from the time the order to isolate was 
effective, or 14 days from the time the order to quarantine was effective. 
 
 
           01/29/2021 

 Dr. Paul M. Marietti, Superintendent of Schools     Date 
 

 



 

Appendix A: Identification of COVID-19 Hazards 
All persons, regardless of symptoms or negative COVID-19 test results, will be considered potentially infectious. 
Particular attention will be paid to areas where people may congregate or come in contact with one another, 
regardless of whether employees are performing an assigned work task or not. For example: meetings, 
entrances, bathrooms, hallways, aisles, walkways, elevators, break or eating areas, cool-down areas, and 
waiting areas. 
 
Evaluation of potential workplace exposure will be to all persons at the workplace or who may enter the 
workplace, including coworkers, employees of other entities, members of the public, customers or clients, and 
independent contractors. We will consider how employees and other persons enter, leave, and travel through 
the workplace, in addition to addressing fixed work locations. 
 
Person conducting the evaluation:  
Date:  
Name(s) of employee and authorized employee representative that participated:  

 
 

Interaction, area, activity, work 
task, process, equipment and 
material that potentially exposes 
employees to COVID-19 hazards 

Places 
and 
times 

Potential for COVID-19 exposures 
and employees affected, including 
members of the public and 
employees of other employers 

Existing and/or additional 
COVID-19 prevention 
controls, including barriers, 
partitions and ventilation 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 



 

Appendix B: COVID-19 Inspections 
 

Date:  
Name of person conducting the inspection:  
Work location evaluated:  
 

Exposure Controls Status 
Person Assigned to 

Correct 
Date 

Corrected 

Engineering 

Classroom Desks six feet apart   
 

 
 

 
 

Ventilation (amount of fresh air and 
filtration maximized) 

 
 

 
 

 
 

Additional room air filtration  
 

 
 

 
 

Door Handles  
 

 
 

 
 

Student Desks   
 

 
 

 
 

Administrative 

Physical distancing  
 

 
 

 
 

Surface cleaning and disinfection 
(frequently enough and adequate 
supplies) 

 
 

 
 

 
 

Hand washing facilities (adequate 
numbers and supplies) 

 
 

 
 

 
 

Disinfecting and hand sanitizing solutions being used 
according to manufacturer instructions 

 
 

 
 

 
 

Room misting equipment being used according to 
manufacturer instructions 

 
 

 
 

 
 

Appropriate Signage on walls and floors instruction 
proper masking and social distancing  
 

 
 

 
 

 
 

PPE (not shared, available and being worn)  
 

 
 

 
 

Face coverings (cleaned sufficiently often)  
 

 
 

 
 

Gloves  
 

 
 

 
 

Face shields/goggles  
 

 
 

 
 

 



 

Appendix C: Investigating COVID-19 Cases 
All personal identifying information of COVID-19 cases or symptoms will be kept confidential. All COVID-19 
testing or related medical services provided by us will be provided in a manner that ensures the 
confidentiality of employees, with the exception of unredacted information on COVID-19 cases that will be 
provided immediately upon request to the local health department, CDPH, Cal/OSHA, the National Institute 
for Occupational Safety and Health (NIOSH), or as otherwise required by law. 
 
All employees’ medical records will also be kept confidential and not disclosed or reported without the 
employee’s express written consent to any person within or outside the workplace, with the following 
exceptions: (1) Unredacted medical records provided to the local health department, CDPH, Cal/OSHA, NIOSH, 
or as otherwise required by law immediately upon request; and (2) Records that do not contain individually 
identifiable medical information or from which individually identifiable medical information has been 
removed. 
 
Date:  
Name of person conducting the investigation:  

COVID-19 Case Investigation Information 

Employee (or non-employee*) name: 
 
 
Occupation (if non-employee, why they 
were in the workplace): 

 
 

Location where employee worked (or non-employee was present in the 
workplace): 

 
 
Date investigation was initiated: 

 
 

Was COVID-19 test offered? 

 
 
Name(s) of staff involved in the 
investigation: 

 
 

Date and time the COVID-19 case was last present in the workplace:  
 
 
Date of the positive or negative test 
and/or diagnosis: 

 
 

Date the case first had one or more COVID-19 symptoms: 
 
 

Information received regarding COVID-
19 test results and onset of symptoms 
(attach documentation): 

 
 

Results of the evaluation of the COVID-19 case and all locations at the 
workplace that may have been visited by the COVID-19 case during the 
high-risk exposure period, and who may have been exposed (attach 
additional information): 

 

 

 

 

 

 

 



 

Notice given (within one business day, in a way that does not reveal any personal identifying information of the COVID-
19 case) of the potential COVID-19 exposure to: 

 All employees who may have had COVID-19 exposure and 
their authorized representatives. 

Date: 
 
 

Names of employees 
that were notified: 

 
 

Independent contractors and other employers present at the 
workplace during the high-risk exposure period. 

Date: 
 
 

Names of individuals 
that were notified: 

 
 

What were the workplace conditions that could have 
contributed to the risk of COVID-19 exposure? 

 
 

What could be done to reduce 
exposure to COVID-19? 

 
 

Was local health department notified? 
 
 

 
 
Date: 

 
 

 
 

*Should an employer be made aware of a non-employee infection source COVID-19 status. 
 

 
 
 
 
 



 

Appendix D: COVID-19 Training Roster 
Date: September 30, 2020 
Person that conducted the training: Human Resources Director, Edith Cantu 

 
DEBRA ACOSTA  Fowler Unified School District Employee  Fowler Unified School District  
NIEVES ACOSTA  TRANSPORTATION     TRANSPORTATION DEPARTMENT  
JOHN  AGLER   Teacher      FOWLER HIGH SCHOOL  
VERONICA AGUIRRE  Teacher      FOWLER HIGH SCHOOL  
JENNIFER ALANIZ  OFFICE STAFF      FOWLER ACADEMY  
MINERVA ALVAREZ  OFFICE STAFF      MARSHALL ELEMENTARY  
BENJAMIN ALVAREZ  INSTUCTIONAL AIDES     MARSHALL ELEMENTARY  
LYNDE AMARANTE  Teacher      SUTTER MIDDLE  
DIANE  ANDRADE  OFFICE STAFF      DISTRICT OFFICE  
Lucila  Aparicio  INSTUCTIONAL AIDES     SUTTER MIDDLE  
LAURA MORELOS  FOOD SERVICE      MALAGA ELEMENTARY  
ANIKA  ARYA   Teacher      FOWLER HIGH SCHOOL  
HEATHER ASHCROFT  Teacher      FOWLER ACADEMY  
ERIKA  AUDINO  Teacher      MARSHALL ELEMENTARY  
Rebekka Austin  Teacher      FOWLER HIGH SCHOOL  
Stacy  Avila   INSTUCTIONAL AIDES     MALAGA ELEMENTARY  
JENNIFER AYON  Teacher      SUTTER MIDDLE  
NICOLE BACA   Teacher      FREMONT ELEMENTARY  
KELSEA BACA  I NSTUCTIONAL AIDES     FREMONT ELEMENTARY  
Ashley Becerra  Teacher      FREMONT ELEMENTARY  
Marcus Benavides  Substitute      District Wide - Substitute Teachers  
Jared  Benson   GROUNDS MAINTENANCE    MAINTENANCE DEPARTMENT  
Bryant Bergstrom  Other       INSTRUCTION SUPPORT CENTER  
CHRISTINE BIENVENUE Teacher      FREMONT ELEMENTARY  
PEGGY BLAYNEY  OFFICE STAFF      FOWLER HIGH SCHOOL  
Mathew Bonilla  Other       INSTRUCTION SUPPORT CENTER  
INDERJIT BOPARAI  OFFICE STAFF      FREMONT ELEMENTARY  
ANDREA BRODSLY  Teacher      MARSHALL ELEMENTARY  
JAYLEEN BUDWIG  Teacher      FOWLER HIGH SCHOOL  
Alex Bukilica   Substitute      District Wide - Substitute Teachers  
Shelby Byrd   INSTUCTIONAL AIDES     SUTTER MIDDLE  
Teresa cabrera  HEALTH TECH      FREMONT ELEMENTARY  
Engracia Cabrera  Substitute      District Wide - Substitute Teachers  
KRISTOPHER CADIEUX  Teacher      FOWLER HIGH SCHOOL  
LAYNE  Cadieux  Teacher      FOWLER HIGH SCHOOL  
Edith  Cantu   Administrator      Fowler Unified School District  
IRMA  CARBAJAL  HEALTH TECH      FOWLER HIGH SCHOOL  
MAGDA CARDENAS  HEALTH TECH     FREMONT ELEMENTARY  
RAUL  CARDENAS  CUSTODIAN     SUTTER MIDDLE  
MARCOS CARDENAS  TRANSPORTATION    TRANSPORTATION DEPARTMENT  
JIM CARDENAS  Teacher     MARSHALL ELEMENTARY  
KATHERINE CARRASCO FOOD SERVICE     SUTTER MIDDLE  
Barbara Carrillo  Food Services     MARSHALL ELEMENTARY  
ISAAC  CARRISALES  CUSTODIAN     FOWLER HIGH SCHOOL  



 

JOE CASTILLO   CUSTODIAN     FOWLER HIGH SCHOOL  
REBECCA CAUDLE  Teacher     FOWLER HIGH SCHOOL  
CORINA CAVAZOS  FOOD SERVICE     FOWLER HIGH SCHOOL  
SENG  CHA   Teacher     FOWLER HIGH SCHOOL  
KRISTEN CHANEY  Teacher     SUTTER MIDDLE  
Courtney Charter  Substitute     District Wide - Substitute Teachers  
Jazmin Chavero  INSTUCTIONAL AIDES    MARSHALL ELEMENTARY  
TANYA CHAVEZ  INSTUCTIONAL AIDES    MARSHALL ELEMENTARY  
MELODIA CHAVEZ DE  Teacher     FOWLER HIGH SCHOOL  
Erilynne Christiansen  Substitute     District Wide - Substitute Teachers  
Terena Clark   Teacher     FOWLER HIGH SCHOOL  
MIRANDA CORDEIRO  Teacher     FREMONT ELEMENTARY  
RICHARD CORNWELL  Teacher     SUTTER MIDDLE  
LUCIO  CORTEZ  Administrator     SUTTER MIDDLE  
ANGELICA CREEK  Teacher     SUTTER MIDDLE  
Sergio  Cruz   CUSTODIAN     SUTTER MIDDLE  
LUISA  CUSTODIO Administrator     MALAGA ELEMENTARY  
Ingrid  Davies   TRANSPORTATION    TRANSPORTATION DEPARTMENT  
MALLARY DEEDS  Teacher     SUTTER MIDDLE  
CYNTHIA DELGADO  FOOD SERVICE     FOWLER HIGH SCHOOL  
Jill Delmanowski  Teacher     MALAGA ELEMENTARY  
KATHLEEN DENTON  Administrator     MARSHALL ELEMENTARY  
Gabriella Dias Laris  Administrator     FOWLER HIGH SCHOOL  
Jennifer Diaz   Teacher     MALAGA ELEMENTARY  
IESHA  DIEDRICH  INSTUCTIONAL AIDES    INSTRUCTION SUPPORT CENTER  
Yvonne Dindia   Teacher     FREMONT ELEMENTARY  
MERREDITH DOBBINS  Teacher     MARSHALL ELEMENTARY  
RANJIT DOSANJH  FOOD SERVICE     SUTTER MIDDLE  
Stephen Downs  OFFICE STAFF     INSTRUCTION SUPPORT CENTER  
STEVEN EMMERSEN  FULL ADMINISTRATOR    INSTRUCTION SUPPORT CENTER  
ELIZABETH ESCALANTE INSTUCTIONAL AIDES    MALAGA ELEMENTARY  
Francine Espinoza  Aide      MARSHALL ELEMENTARY  
Victor  Evans   Teacher     FOWLER HIGH SCHOOL  
ALAN  EWY   Teacher     FOWLER HIGH SCHOOL  
ROSEMARY FABELA  FOOD SERVICE     MARSHALL ELEMENTARY  
JONATHAN FARLEY  Administrator     FOWLER ACADEMY  
WILLIAMFEAVER  Teacher     FOWLER HIGH SCHOOL  
Esther  Fernandez  Teacher     DISTRICT OFFICE  
BEATRICE FIERRO  INSTUCTIONAL AIDES    MARSHALL ELEMENTARY  
KRISTA FLETTNER  Teacher     SUTTER MIDDLE  
Deborah Flores  Teacher     FREMONT ELEMENTARY  
BRITTANY FORDYCE  Teacher    MARSHALL ELEMENTARY  
GLORIA FRANCO  FOOD SERVICE    FOWLER HIGH SCHOOL  
ANDREW FRANCO JR  GROUNDS MAINTENANCE  GROUNDS DEPARTMENT  
LORI  FRANZ  INSTUCTIONAL AIDES    FREMONT ELEMENTARY  
ELIZA  GALAVIZ  OFFICE STAFF    MALAGA ELEMENTARY  
SESAR  GALVEZ  Teacher    FOWLER HIGH SCHOOL  
Alison  Garcia   Teacher    FOWLER HIGH SCHOOL  



 

ERICA  GARCIA  Teacher    FOWLER HIGH SCHOOL  
Angelina Garcia  OFFICE STAFF    DISTRICT OFFICE  
RAYMOND GARCIA JR  GROUNDS MAINTENANCE  GROUNDS DEPARTMENT  
Jannette Gardner  Teacher    MALAGA ELEMENTARY  
ANDREA GARZA  OFFICE STAFF    SUTTER MIDDLE  
GUSTAVO GOMEZ  INSTUCTIONAL AIDES   MALAGA ELEMENTARY  
ALLISON GERINGER  Teacher    FOWLER HIGH SCHOOL  
CHRISTOPHER  GHILARDUCCI  Teacher   FOWLER ACADEMY  
MANDIP GILL   Teacher    MARSHALL ELEMENTARY  
NIRMALJIT GILL  INSTUCTIONAL AIDES   MARSHALL ELEMENTARY  
Joel Gilster   Teacher    SUTTER MIDDLE  
ELIZABETH GIMBEL  Teacher    MARSHALL ELEMENTARY  
LISA GIONFRIDDO  Teacher    MARSHALL ELEMENTARY  
JOSHUA GLYNN  Teacher    FOWLER ACADEMY  
TAMERA GOLOMB  Teacher    FOWLER HIGH SCHOOL  
JOSE  GONZALES  CUSTODIAN    MARSHALL ELEMENTARY  
RICHARD GONZALES  Teacher    FOWLER HIGH SCHOOL  
ARACELI GONZALES  INSTUCTIONAL AIDES   FREMONT ELEMENTARY  
ROSEANN GONZALEZ  INSTUCTIONAL AIDES   MARSHALL ELEMENTARY  
CINTHIA GONZALEZ  INSTUCTIONAL AIDES   MALAGA ELEMENTARY  
MARTIN GONZALEZ  TRANSPORTATION   TRANSPORTATION DEPARTMENT  
Ande  Gonzalez  INSTUCTIONAL AIDES   FOWLER HIGH SCHOOL  
ANDRES GONZALEZ  TRANSPORTATION   TRANSPORTATION DEPARTMENT  
KAREN GOWIN  Teacher    FREMONT ELEMENTARY  
Jessica Gravell   Teacher    FREMONT ELEMENTARY  
ROBERT GRIFFIN  Teacher    MALAGA ELEMENTARY  
Sarah  Guenthner  Substitute    District Wide - Substitute Teachers  
JENNIFER GUERRA  Teacher    MARSHALL ELEMENTARY  
Gina  Guevara  Food Services    FOWLER HIGH SCHOOL  
Rose  Gutierrez  INSTUCTIONAL AIDES   MARSHALL ELEMENTARY  
SILVIA  GUTIERREZ  Teacher    MALAGA ELEMENTARY  
SHAUNA HALLER  Teacher    MARSHALL ELEMENTARY  
Martin Hammer  Substitute    District Wide - Substitute Teachers  
JOSEPH HAMMOND  Administrator    FOWLER HIGH SCHOOL  
FRANCES HANSEN  Teacher    DISTRICT OFFICE  
DARRYL HARMON  Teacher    SUTTER MIDDLE  
SHERI  HARTZ   Teacher    MALAGA ELEMENTARY  
TREVOR HAWK  INSTUCTIONAL AIDES   FOWLER HIGH SCHOOL  
Ashley Henderson  Teacher    DISTRICT OFFICE  
Mirian Hernandez  Teacher    FOWLER HIGH SCHOOL  
ERIC HERNANDEZ  CUSTODIAN    MALAGA ELEMENTARY  
James  Hernandez  Substitute    District Wide - Substitute Teachers  
Yelixza Hernandez  Teacher    MALAGA ELEMENTARY  
YVONNE HERNANDEZ  OFFICE STAFF    DISTRICT OFFICE  
Isabe  Hernandez  FOOD SERVICE    FOWLER HIGH SCHOOL  
Eliana  Hernandez  OFFICE STAFF    DISTRICT OFFICE  
MARISELA ALVAREZ  INSTUCTIONAL AIDES   FOWLER HIGH SCHOOL  
ANN  HIYAMA  OFFICE STAFF    FOWLER HIGH SCHOOL  



 

AMANDA IBAL   Teacher    MALAGA ELEMENTARY  
LESA  IRICK   Teacher    SUTTER MIDDLE  
Sherry Jackson  Teacher    MALAGA ELEMENTARY  
MARIA JIMENEZ  Teacher    MARSHALL ELEMENTARY  
Raymond Juarez  GROUNDS MAINTENANCE  GROUNDS DEPARTMENT  
Angela Juarez   Secretary    DISTRICT OFFICE  
MICHELLE KANDARIAN Teacher    FREMONT ELEMENTARY  
Katlin  Katzenstein  Teacher    FREMONT ELEMENTARY  
DENISE KILBY   FOOD SERVICE    GENERAL DISTRICT  
SHAWN KILDUFF  Teacher    FOWLER HIGH SCHOOL  
ALEECE KILDUFF  Teacher    FOWLER HIGH SCHOOL  
KYLE  KIRCHMAN  Teacher    FOWLER HIGH SCHOOL  
ANNA  KIRCHMAN  Teacher    FOWLER HIGH SCHOOL  
COURTNEY KITZMILLER Teacher    MARSHALL ELEMENTARY  
Donna Kokka   Substitute    District Wide - Substitute Teachers  
JENNIFER KUBAR  Teacher    MARSHALL ELEMENTARY  
Valerie Lavimodiere  Substitute    District Wide - Substitute Teachers  
SANTANA LEAL  Teacher    FOWLER HIGH SCHOOL  
Michael Leal   Other     INSTRUCTION SUPPORT CENTER  
JOSE  LEON JR  Teacher    FOWLER HIGH SCHOOL  
Taylor  Lindenmth  Aide     GENERAL DISTRICT  
URBANO LOPEZ  CUSTODIAN    SUTTER MIDDLE  
LUCY  LOPEZ   Teacher    MARSHALL ELEMENTARY  
STEVE  LOPEZ   CUSTODIAN    FOWLER HIGH SCHOOL  
Bethany Lopez  Substitute    District Wide - Substitute Teachers  
JENNIFER LOPEZ  Teacher    FOWLER HIGH SCHOOL  
HARON LOPEZ   INSTUCTIONAL AIDES   FOWLER HIGH SCHOOL  
ANNIE  LOPEZ   Teacher    MARSHALL ELEMENTARY  
PEDRO LOPEZ JR  CUSTODIAN    FOWLER HIGH SCHOOL  
TARA  MACHNIK  Teacher    MARSHALL ELEMENTARY  
HILDA  MADRIGAL  INSTUCTIONAL AIDES   MALAGA ELEMENTARY  
PATRICIA MADRON  Administrator    SUTTER MIDDLE  
PAUL  MAGILL  Teacher    FOWLER HIGH SCHOOL  
Adam  Mahan   Teacher    FREMONT ELEMENTARY  
ROSALINDA MANCILLA INSTUCTIONAL AIDES   SUTTER MIDDLE  
Paul  Marietti  Administrator    DISTRICT OFFICE  
SILVIA  MARQUEZ  INSTUCTIONAL AIDES   SUTTER MIDDLE  
MARISSA MARQUEZ  Teacher    FREMONT ELEMENTARY  
IRENE  MARTINEZ  INSTUCTIONAL AIDES   MARSHALL ELEMENTARY  
Adrianna Martinez  INSTUCTIONAL AIDES   MARSHALL ELEMENTARY  
JEANNETTE MARTINEZ INSTUCTIONAL AIDES   MARSHALL ELEMENTARY  
CANDICE MARTINEZ  INSTUCTIONAL AIDES   MARSHALL ELEMENTARY  
MICHAEL MCCOLM  Administrator    FOWLER HIGH SCHOOL  
BREA  MCDONOUGH  Teacher    SUTTER MIDDLE  
Megan McMills  Administrator    FOWLER ACADEMY  
Sonia  McPhail  Aide     MARSHALL ELEMENTARY  
JD MENDEZ   Teacher    MARSHALL ELEMENTARY  
KEITH  MENDEZ  CUSTODIAN    MALAGA ELEMENTARY  



 

BRIDGET MENDOZA  FOOD SERVICE    SUTTER MIDDLE  
Yessenia Mendoza  Teacher    MARSHALL ELEMENTARY  
NOE MERCADO  CUSTODIAN    MARSHALL ELEMENTARY  
Jose Meza   Other     INSTRUCTION SUPPORT CENTER  
Megan Miller   Teacher    MALAGA ELEMENTARY  
Christi  Milleson  Teacher    SUTTER MIDDLE  
TYLER  MONIS   Teacher    FREMONT ELEMENTARY  
GEORGIANN MONTANO FOOD SERVICE   MALAGA ELEMENTARY  
CRYSTAL MONTEMAYOR OFFICE STAFF   FOWLER HIGH SCHOOL  
Annie  Montes  Substitute    District Wide - Substitute Teachers  
Carmen Montoya  TRANSPORTATION   TRANSPORTATION DEPARTMENT  
MARCIA MOORE  Teacher    MARSHALL ELEMENTARY  
CURTIS MOORE  Teacher    FREMONT ELEMENTARY  
JESUS  MORENO  GROUNDS MAINTENANCE  GROUNDS DEPARTMENT  
ABRAHAM MORENO  TRANSPORTATION   TRANSPORTATION DEPARTMENT  
JAVIER JUAREZ  GROUNDS MAINTENANCE  MAINTENANCE DEPARTMENT  
Vue Moua   TRANSPORTATION   TRANSPORTATION DEPARTMENT  
JASVIR MUHAR  INSTUCTIONAL AIDES   FREMONT ELEMENTARY  
GINA  MUNIZ   FOOD SERVICE    FREMONT ELEMENTARY  
JUAN  MUNOZ  CUSTODIAN    FREMONT ELEMENTARY  
RAMON MURILLO  Administrator    FOWLER HIGH SCHOOL  
Malina Muro Veliz  Substitute    District Wide - Substitute Teachers  
Audra  Murrieta  Teacher    SUTTER MIDDLE  
ANGIE  MURRIETA  INSTUCTIONAL AIDES   FOWLER HIGH SCHOOL  
Samantha Nixon  Teacher    SUTTER MIDDLE  
STEPHANIE NORBY  Teacher    SUTTER MIDDLE  
Guadalupe Ochoa  Substitute    District Wide - Substitute Teachers  
ASHLEE OCHOA  Teacher    FOWLER HIGH SCHOOL  
Araceli Ordaz   Aide     SUTTER MIDDLE  
ROBIN OROZCO  OFFICE STAFF    DISTRICT OFFICE  
ERNESTINE ORTEGA  INSTUCTIONAL AIDES   MALAGA ELEMENTARY  
SANDRA ORTIZ  INSTUCTIONAL AIDES   MARSHALL ELEMENTARY  
JUDY  OSATO   OFFICE STAFF    FREMONT ELEMENTARY  
LETICIA OSMER  TRANSPORTATION   TRANSPORTATION DEPARTMENT  
LISA  OVALLE  Teacher    SUTTER MIDDLE  
Brooke Owens  Substitute    District Wide - Substitute Teachers  
Jenae  Padilla   INSTUCTIONAL AIDES   FOWLER ACADEMY  
JESSICA PADILLA  INSTUCTIONAL AIDES   MALAGA ELEMENTARY  
TAMI  PAFFORD  Teacher    SUTTER MIDDLE  
JAN  PANAGOS  Teacher    FREMONT ELEMENTARY  
ANN PARKER   Teacher    MALAGA ELEMENTARY  
MELINDA PECINA Teacher    FOWLER HIGH SCHOOL  
Eli Pennington   Teacher    FOWLER HIGH SCHOOL  
Lindsay Perales  Teacher    SUTTER MIDDLE  
NICOLE PEREZ   Administrator    INSTRUCTION SUPPORT CENTER  
JAIME  PEREZ   CUSTODIAN    FREMONT ELEMENTARY  
JORGE PEREZ   GROUNDS    MAINTENANCE  GROUNDS DEPARTMENT  
Robert Postler   Teacher    DISTRICT OFFICE  



 

MIRANDA POWERS  Teacher    FOWLER HIGH SCHOOL  
Myranda Price  Teacher    MARSHALL ELEMENTARY  
MELISSA PRIETO  HEALTH TECH    MARSHALL ELEMENTARY  
MARISOL PRIETO  HEALTH TECH    MALAGA ELEMENTARY  
SUSAN PRIETO  INSTUCTIONAL AIDES   MALAGA ELEMENTARY  
Monique Ramirez  FOOD SERVICE    MARSHALL ELEMENTARY  
Filiberto Ramirez  GROUNDS MAINTENANCE  GROUNDS DEPARTMENT  
Isabel  Ramirez  INSTUCTIONAL AIDES   MALAGA ELEMENTARY  
Lorena Ramirez  INSTUCTIONAL AIDES   FOWLER HIGH SCHOOL  
Maggie Regalado  INSTUCTIONAL AIDES   FREMONT ELEMENTARY  
GLORIA REGIER  Administrator    DISTRICT OFFICE  
TABITHA RENN  INSTUCTIONAL AIDES   MARSHALL ELEMENTARY  
MICHELLE RENTERIA  Teacher    SUTTER MIDDLE  
Crystal Reyes   OFFICE STAFF    GENERAL DISTRICT  
Timothy Rhames  Teacher    FOWLER ACADEMY  
Ana Rios   OFFICE STAFF    SUTTER MIDDLE  
JOSEPH RODRIGUEZ  Teacher    SUTTER MIDDLE  
Maria  Rodriguez  Administrator    SUTTER MIDDLE  
AMBER RODRIGUEZ  INSTUCTIONAL AIDES   MARSHALL ELEMENTARY  
Anna  Roman   FOOD SERVICE    MARSHALL ELEMENTARY  
RICK ROMERO   Administrator    FOWLER HIGH SCHOOL  
CRYSTAL ROSSOTTI  FOOD SERVICE    FOWLER HIGH SCHOOL  
RENEE RUCH   Teacher    FREMONT ELEMENTARY  
ASHLEY RYAN   Teacher    FREMONT ELEMENTARY  
FRANCISCO SAENZ  CUSTODIAN    DISTRICT OFFICE  
VANESSA SAINZ  FOOD SERVICE    FREMONT ELEMENTARY  
STEPHANIE SALAS  Teacher    SUTTER MIDDLE  
Christina Salazar  Food Services    Fowler Unified School District  
Yaritza Sanchez  INSTUCTIONAL AIDES   MALAGA ELEMENTARY  
Valerie Sanchez  Teacher    FREMONT ELEMENTARY  
MONICA SANDOVAL  OFFICE STAFF    DISTRICT OFFICE  
KAREN SANTILLAN  INSTUCTIONAL AIDES   MARSHALL ELEMENTARY  
Jacqueline Santos  INSTUCTIONAL AIDES   FREMONT ELEMENTARY  
Jessica Schendel  Teacher    FOWLER HIGH SCHOOL  
Martha Scott   Teacher    MARSHALL ELEMENTARY  
GREG  SEBILIAN  Teacher    FOWLER HIGH SCHOOL  
TAMARA SEBILIAN  Administrator    DISTRICT OFFICE  
BART SELMA   Teacher    SUTTER MIDDLE  
ANNE  SERPA   Teacher    MALAGA ELEMENTARY  
Vernonica Serrato  Administrator    FREMONT ELEMENTARY  
DEBRA SEWARD  OFFICE STAFF   MALAGA ELEMENTARY  
FELICIA SHOOPMAN  INSTUCTIONAL AIDES  MARSHALL ELEMENTARY  
MONICA SIGALA  Administrator   FREMONT ELEMENTARY  
ARACELY SILVA  INSTUCTIONAL AIDES  MARSHALL ELEMENTARY  
Tyler Smith   Substitute   District Wide - Substitute Teachers  
Liz Soberanis   Aide    MARSHALL ELEMENTARY  
ADELA SPAUNHURST  OFFICE STAFF   SUTTER MIDDLE  
SUSAN STEWART  Teacher   INSTRUCTION SUPPORT CENTER  



 

CARY  STRANG  INSTUCTIONAL AIDES  FREMONT ELEMENTARY  
Jasleyn Sumaya  Other    INSTRUCTION SUPPORT CENTER  
BELINDA TAMEZ  FOOD SERVICE   FREMONT ELEMENTARY  
TALIN  TANOSSIAN  Teacher   MARSHALL ELEMENTARY  
Lanae  Teixeira  Teacher   FOWLER HIGH SCHOOL  
AMANDA TERRONEZ  Administrator   FOWLER HIGH SCHOOL  
PAMELA TESMER  Teacher   FREMONT ELEMENTARY  
Emily  Tesmer   INSTUCTIONAL AIDES  FREMONT ELEMENTARY  
DAVID TINKER   Teacher   FOWLER HIGH SCHOOL  
JOHN  TORRES  TRANSPORTATION  TRANSPORTATION DEPARTMENT  
MARTHA TORRES  OFFICE STAFF   DISTRICT OFFICE  
Karla  Torres   INSTUCTIONAL AIDES  MARSHALL ELEMENTARY  
Tara  Townsend  Administrator   DISTRICT OFFICE  
DUSTY TREVINO  INSTUCTIONAL AIDES  SUTTER MIDDLE  
Maria  Trujillo   Aide    SUTTER MIDDLE  
ROSEANNE URIAS  FOOD SERVICE   MARSHALL ELEMENTARY  
MARIA VARGAS  Teacher   MALAGA ELEMENTARY  
JORGE VARGAS  Teacher   FOWLER HIGH SCHOOL  
Ortencia Vasquez  FOOD SERVICE   SUTTER MIDDLE  
DEBRA VASQUEZ  Teacher   MALAGA ELEMENTARY  
Esmeralda Velasquez  INSTUCTIONAL AIDES  MALAGA ELEMENTARY  
Mike  Vellutini  Teacher   FOWLER HIGH SCHOOL  
Harneet Virk   Substitute   District Wide - Substitute Teachers  
JOSEPHINE WALLACE  Teacher   MARSHALL ELEMENTARY  
TARYN WHITAKER  Teacher   INSTRUCTION SUPPORT CENTER  
NANNETTE WILKINS  INSTUCTIONAL AIDES  MARSHALL ELEMENTARY  
MESHA WIMER  Teacher   FOWLER HIGH SCHOOL  
DIANA WONG   INSTUCTIONAL AIDES  FREMONT ELEMENTARY  
JEFFREY WOOD  Teacher   SUTTER MIDDLE  
Steve  Xiong   Substitute   District Wide - Substitute Teachers  
KATHY YAGER   Teacher   FREMONT ELEMENTARY  
ELAINEYANEZ   Teacher   MALAGA ELEMENTARY  
May Yang   Administrator   DISTRICT OFFICE  
ZIA  YANG   Teacher   MALAGA ELEMENTARY  
JOHN  ZAMORA  Teacher   FOWLER HIGH SCHOOL  
AMBER ZAPATA  INSTUCTIONAL AIDES  MARSHALL ELEMENTARY  
LORRAINE ZAPATA  HEALTH TECH   SUTTER MIDDLE  
JOSEPH ZAVALA  GROUNDS MAINTENANCE GROUNDS DEPARTMENT  
KAILI  HERNANDEZ  Teacher   FOWLER HIGH SCHOOL 
 
 
 
 
 
 
 
 
 



 

Appendix E:  

PROCESS FOR EMPLOYEES TO REPORT COVID-19 RELATED ILLNESS 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Appendix F:  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

FREQUENTLY ASKED QUESTIONS 
1. If I test positive for COVID-19, what do I do? 

Notify immediate supervisor and Human Resources immediately as outlined on the Process for 

Employees to Report COVID-19 Related Illness flow chart contained in this document. By following 

the steps on the Flow Chart, the identity and health information of the employee will be confidential 

and aid in decreasing the chance of spreading COVID-19. 

 

2. What should I do if someone living in my immediate household tests positive for COVID-19? 

Notify immediate supervisor and Human Resources immediately. The circumstances will be 

confidentially reviewed with the Human Resources and employee will, in most cases, be asked to 

quarantine for at least 14 days. Refer to the FCSS COVID-19 Illness and Quarantine Guidelines Chart. 

 

3. What if a person in my immediate household has been exposed to COVID-19 and directed to 

quarantine for 14 days? What should I do? 

In this scenario, you are considered “Person E” on the FCSS COVID-19 Illness and Quarantine 

Guidelines chart. This is considered secondary exposure. Refer to the FCSS COVID-19 Illness and 

Quarantine Guidelines chart for further guidance. 

4. Do I need to quarantine for 14 days when I return from out-of-state or out of country travel? 

The current travel advisory recommends Californians stay home or stay in their region and avoid non-

essential travel to other states or counties; however, it is not required. FUSD employees will not be 

required to notify their employer if they travel out of their region or out of state for personal reasons. 

FUSD employees are reminded to ensure they self-certify their health on a daily basis prior to 

reporting to in-person work. 

 

5. What should I do if I see someone in a common area or walking around an FUSD facility without a 

face covering? 

If employee is not comfortable respectfully addressing the matter directly with their co-worker, they 

are highly encouraged to share their observation with their immediate supervisor. The employee’s 

immediate supervisor is then expected to follow up. 

 

6. Can I remove my mask when in an office where all present are able to maintain a minimum of six 

feet of physical distance at all times? 

No. A face covering is required when other person(s) are present in any office or classroom setting, 

no matter the physical distance. 

  

7. I have a note from my doctor that states I cannot wear a mask. What should I do?  

Contact the Director of Human Recourses, at edith.cantu@fowler.k12.ca.us. The Director will initiate 

the Interactive Process to address work restriction in an effort to determine if there is a reasonable 

accommodation. 

 

8. Will there be a teleworking option as we transition back to the office/school setting? 

Telework may be a viable option when teleworking poses advantages for both FUSD and employees 

as a temporary and effective alternative. These reasons may include, but are not limited to, the relief 



 

of office and school setting space constraints, providing for an additional staffing option in response 

to COVID-19 related reasons that employees may encounter and greater work-life flexibility as 

employees’ transition back to work and their family members transition back to school. 

 

9. Am I able to go on a leave of absence? 

Contact Human Resources to assess available leave entitlements, including First Families Coronavirus 

Response Act. 

 

10. Will I be expected to return to work if I have an underlying health condition? 

Yes, you will be expected to return to work unless you provide medical certification to the Human 

Resources Department who will then trigger the Interactive Process to determine if there is a 

reasonable accommodation. 

 

11. What if my child’s school does not reopen and I have ongoing childcare needs, what do I do? 

Work with your immediate supervisor to consider teleworking options. If option is not available, 

contact the Human Resources Department to review possible leave entitlements. 

 

12. How will FUSD support staff in promoting a safe and smooth return to school for students attending 

FUSD programs? 

 Each program has developed a site-specific reopening school plan. See your site administrator for 

more details.  

 

13. What does a contact tracer do? 

Contact tracing is a process used by the public health department to slow the spread of infectious 

disease. A contact tracer helps identify people who may have had close contact with a COVID-19 

positive patient and gives close contacts information on how to get care and treatment, and how to 

self-isolate, if needed. 

 

14. How will FUSD protect my HIPPA rights and confidentiality should I test positive for COVID-19? 

By following the steps outlined on the FUSD Process for Employees to Report COVID-19 Related Illness 

flow chart, only those persons who need to know will be informed. These individuals are trained to 

respond quickly and confidentially to protect you and those who may have been in contact with you. 

 

15. I was showing symptoms, so I went to get tested, but it has been over ten days since my test, and I 

have not received my results back yet?  What do I do? 

Your isolation period would begin the day you start showing symptoms and end 10 days from that 

date, regardless of when you receive your test results. If you have questions, please contact Human 

Resources.  

 

 

 

 

 



 

DEFINITIONS 
 
Close Contact*: A person within 6 feet for more than 15 minutes (cumulative per day) regardless of 
whether person(s) are wearing a mask.  

Common area: Common areas include all areas of the building accessed by the public or staff members 
for shared purposes, including lobbies and waiting areas, meeting rooms, hallways, restrooms and break 
rooms, and elevators. 

Contact Tracing1: Contact tracing is a process used by the public health department to slow the spread of 
infectious disease. A contact tracer helps identify people who may have had close contact with a COVID-
19 positive patient and gives close contacts information on how to get care and treatment, and how to 
self-isolate, if needed. 

Cohort2: A stable group of no more than 14 children or youth and no more than two supervising adults 
(or a configuration of no more than 16 individuals total in the cohort) in a supervised environment in 
which supervising adults and children stay together for all activities (e.g., meals, recreation, etc.), and 
avoid contact with people outside of their group in the setting. 

Hybrid Model (also known as Blended Learning Model): When a portion of the school’s student 
population attends in-person while the other portion is engaged in a distance learning model. Students 
are rotated between in-person and distance learning models. 

Isolation*: Separates infected people who have a confirmed COVID-19 test from others. Symptomatic 
COVID-19 positive individuals must isolate for a minimum of 10 days from onset of symptoms and at least 
one day without fever and an improvement in respiratory symptoms. Asymptomatic COVID-19 positive 
individuals must isolate for 10 days from test collection date. 

Index Case*: a person with a positive COVID-19 test. 

Quarantine*: Separates individuals who are close contacts of a confirmed COVID-19 positive case but who 
are not yet ill. Individuals who are close contacts quarantine for 14 days from the date of last known 
contact with a COVID-19 patient. Household close contacts quarantine for 14 days after last close contact 
with index case while they are in isolation. 

Social Distancing: According to the CDC, social distancing, also called physical distancing, means keeping 
space between yourself and other people outside of your home by: staying at least six feet (about two 
arm’s length) from other people, not gathering in groups, and staying out of crowded places and avoiding 
mass gatherings. 

Surveillance Testing: is used is to monitor the presence of COVID-19 in FCSS schools. It is also useful to 
provide data to the FCDPH. Specifically, it is used to monitor things like whether the COVID-19 virus is 

                                                             
1Definition was retrieved from, Centers for Disease Control and Prevention (2020). Contact tracing. Retrieved 
from: https://www.cdc.gov/coronavirus/2019-ncov/daily-life-coping/contact-tracing.html.  
2 Definition was retrieved from, California Department of Public Health (2020). Guidance for small cohorts/groups 
of children and youth. Retrieved from: https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/small-
groups-child-youth.aspx. 
* Definition was retrieved from, Fresno County Department of Public Health (2020). Return to school: A guide to 
responding to COVID-19 cases in k-12 school settings. Retrieved from: 
https://www.co.fresno.ca.us/Home/ShowDocument?id=49500.   
 



 

moving into new areas, whether it is affecting some groups of people more than other groups of people, 
or whether it is going up or going down.  

10/1 Rule*: Current CDC guidelines state that the index case must self-isolate for at least 10 days from 
the date symptom began (for symptomatic patients) OR at least 10 days from the day the positive test 
was collected, PLUS one day with no symptoms without the use of medications. If index case has serious 
underlying medical conditions, contact FCDPH for consultation regarding isolation period.’ 

 

 

 

 


